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JP
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Office of Center Operations
(Ann McNair, Bob Devlin)

Office of Strategic Analysis & Communications
(Robin Henderson (Acting), Liz Newton/Shar Hendrick/Bill
Hicks)

Office of the Center Director
(Dave King, Robert Lightfoot, Robin Henderson)

Engineering Directorate
(Dan Dumbacher, Chris Singer, Steve Miley)

Office of Human Capital
(Tereasa Washington, Digna Carballosa)

Office of Chief Information Officer
(John McDougle, Neil Rodgers — IEMP)

Ares Projects Office
(Steve Cook, Teresa Vanhooser)

Office of Chief Counsel
(Bill Bierbower)
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TC:
HR:

TC:
HR:

TC:
HR:

TC:
HR:

Tina Smith, 544-7834
Carolyn Lundy, 544-4049

Denise McCaul, 544-6505
Joe Drieling, 544-4115

Denise McCaul, 544-6505
Jim Bramblett, 544-3398

Pat Schultz, 544-7559; Ronald McDonald, 544-8315
ED01/02/03 (Mack Blackman, 544-7509)

ET/EO/EE (Rita Evans-McCoy, 544-7507)
ER/EV (Barb Fawcett, 544-1612)
ES/EM (Trish Caraway, 544-7755)

TC:
HR:

TC:
HR:

TC:

HR:

TC:

HR:

Denise McCaul, 544-6505
Carolyn Lundy, 544-4049

Tina Smith 544-7834
Wendy Sullivan 544-4945

Ela Washington 544-1164
Dana Blaine 544-7514

Tina Smith X7834
Carolyn Lundy X4049
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Shuttle Propulsion Office
(Steve Cash, Jody Singer)

Office of Diversity & Equal Opportunity
(Audrey Robinson)

Office of Procurement
(Steve Bealle, Byron Butler)

Safety & Mission Assurance Directorate
(Roy Malone, Herb Shivers)

Office of Chief Financial Officer
(Pam Cucarola, Brandon Brown)

Science & Missions Systems Office
(John Horack)

TC:
HR:

TC:
HR:

TC:
HR:

TC:
HR:

TC:
HR:

TC:
HR:

Ela Washington 544-1164
Dana Blaine X7514

Tina Smith X7834
Carolyn Lundy X4049

Tina Smith X7834
Ursula Patterson X7612

Pat Schultz, 544-7559; Ronald McDonald, 544-8315
Wendy Sullivan, 544-4945

Tina Smith, 544-7834
Ursula Patterson, 544-7612

Ela Washington 544-1164
Joe Drieling, 544-4115

Other Key OHC Points of Contact

Change Management/HS10: Angela Saile, 961-2240

Cooperative Education Program/HS30: Chrissa Hall, 961-1383

Leadership Programs/HS10: Chris Robinson, 544-1422

Organization Development/HS10: Drew Smith, 544-4932

Workforce Planning/HS20: WIMS/CMS (Susan Gentile 544-5902)
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